
Health & Safety Policy Part 1 
 

Statement of Intent 
 

It is the policy of  SAY Scaffolding Ltd that their operations are executed at all times in such a way, so far 
as is reasonably practicable, to ensure the Health, Safety & Welfare of all employees, and all other 
persons likely to be affected by its operations.  This includes all other Contractors who may be engaged 
upon the same site, and members of the public. 
 
This policy requires and expects all levels of supervision to actively initiate ways in which the working 
environment can be made as safe as possible.  It is the responsibility of all, Managing Director, 
Supervisors and Operatives to comply with the legal and moral obligations to maintain, so far as is 
reasonably practicable, a safe place of work. 
 
In achieving the aims of this policy, and recognising that most accidents can be avoided by taking 
reasonable precautions, a positive approach is required from all employed by S.A.Y Ltd, to ensure that: - 
 
           a) Safe methods of work are observed 
           b) All relevant statutory regulations are fulfilled 
           c) All accidents are recorded and investigated without undue delay 
           d) Causes of accidents are identified and steps taken to eliminate hazards or     
               to take preventative action 
           e) Employees are made aware of potential hazards and the precautions to be 
               adopted 
           f) Suitable training and instructions in safe working methods is provided 
           g) Correct safety equipment is provided and used 
           h) There is ongoing co-operation on sites and the Client, Principal or Main 
               Contractor and other sub contractors 
           I) That within the nature of the operation, steps are taken, so far as reasonably 
              Practical, to provide a safe place of work 
 
It is intended that all work carried out will comply with BSEN 12811-1 and with Guidance Note TG20:08 
published by the NASC. 
 
Managing Director Mr P Wetten has particular day-to-day responsibility for Health Safety and Welfare and 
it is to them that reference should be made in the event of any difficulties arising in the implementation of 
this policy. 
 
 
 

 
Signed............................................................Managing Director 
 
 
Dated.........17/11/09...................................................... 
 
 
 
 
 
 
 
 
 




