SAY SCAFFOLDING Ltd

Equal Opportunities

It is the policy of SAY Scaffolding Ltd to ensure that we do not
discriminate against other people because of age, colour, ethnic
or national origin, race or religious belief, gender, impairment or
disability.

Our aim is:

To ensure that we take equal opportunities at every stage of our
work, and will try to ensure that we follow equal opportunities Law,
policies & Guidelines in how we

Recruit & treat our staff

Deliver our Services

Consult with our customers & their workforce

Deal with members of the public

We will, initially focus on tackling discrimination against black &
ethnic minorities groups, impairment, & gender, and will follow all
anti discriminatory laws such as

Race Relations Act 1976

Race Relations Act (Amendment) Act 2000

Sex Discrimination Act 1975

Disability Discrimination Act1995
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